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POLICY AND PROCEDURE CITY OF MARTENSVILLE
NAME: EMPLOYMENT OF RELATIVES NUMBER: 62/02
1. PURPOSE:

The City of Martensville recognizes that all qualified candidates should be provided with
the opportunity to be considered for employment and that family relationships should
not unduly or unfairly restrict an individual’s opportunities to pursue employment in
Civic Government.

DEFINITIONS:

2.1 Relatives - for the purpose of this policy, shall be husband, wife,(including
common-law husband or wife) father, mother, brother, sister, son or daughter of
an employee by blood, marriage (including immediate in-laws) or adoption.

2.2 Supervisory Relationship - a relationship where an employee in the same
department has responsibility for evaluating the performance and assigning
work to a subordinate either directly or through subordinate supervisors.

GENERAL POLICY:

Relatives of City of Martensville employees may be hired by any department provided
that these new employees will not be in a supervisory relationship, or they do not, on a
regular basis, work directly with the relative.

Relatives cannot participate in the recruitment, promotion, or selection process where a
candidate is an immediate relative.
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3.1 Exceptions - Exceptions to 3 (above) may be made by the City Manager under
the following circumstances:

a) for positions with external recruiting problems;

b) on promotion or transfer when employee rights apply under a collective
agreement;

c) upon marriage of two permanent employees when it is not possible or practical

to transfer one to a different work unit.
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