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POLICY AND PROCEDURE CITY OF MARTENSVILLE

NAME: CITY SUPPLIED CLOTHING AND NUMBER: 80/11
PERSONAL PROTECTIVE EQUIPMENT

1.0 PURPOSE

1.1

1.2

To provide safe working conditions by ensuring the use of City Supplied Clothing and
Personal Protective Equipment (PPE) as required to undertake all assigned work.

To ensure compliance with The Saskatchewan Employment Act, The Occupational Health
and Safety Regulations, and any other applicable legislation. This policy shall not
supersede the requirements of any Acts or Regulations. In the event of a conflict between
this document and The Saskatchewan Employment Act, The Occupational Health and
Safety Regulations, or any other applicable legislation, the latter shall prevail.

2.0 GENERAL POLICY

2.1

2.2

3.0 POLICY

3.1

3.2

The City of Martensville undertakes to ensure full compliance with The Saskatchewan
Employment Act, The Occupational Health and Safety Regulations, and any other
applicable legislation with regard to the supply and use of City Supplied Clothing and PPE.

The City of Martensville requires that:

a) All City employees shall, at all times, wear City Supplied Clothing and PPE that are
designed and intended for the protection of hazards that are or may be present
during the completion of their assigned duties.

b) All contractors shall, at all times, wear proper PPE that is designed and intended for
the protection of hazards that are or may be present during the completion of their
assigned duties.

Supervisors shall ensure all workers comply by using the necessary City Supplied Clothing
and PPE at all work locations as appropriate.

Employees shall wear City Supplied Clothing and PPE that will protect the employee from
all existing or potential hazards they may encounter during completion of their assigned
duties.
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4.0

3.3

3.4

Employees shall inspect their City Supplied Clothing and PPE to ensure it is clean and in
good repair. All defects must be reported to their Director so the items can be repaired
or replaced.

City leadership, including both non-scope and in-scope leaders at all levels, shall ensure
City employees and employees of all contractors hired by the City wear proper City
Supplied Clothing and PPE at all City work sites. Failure to comply may result in the
removal of any employee, contractor, or agent present at a City work site.

PROTECTIVE CLOTHING

4.1

4.2

4.3

4.4

4.5

4.6

All employees, except Aquatic Centre and office staff, must wear CSA approved footwear.
CSA approved safety footwear allowances are outlined in the CUPE Local 2582 Collective
Agreement (Article 24.01, a)).

All contractors hired by the City, their employees, sub-contractors, and agents must wear
PPE and clothing in accordance with this policy. Contractors are responsible for ensuring
their employees have and properly use these items.

Employees are expected to wear City Supplied Clothing and PPE that has been designed
and approved to protect from hazards that are or may be present during completion of
their assigned duties.

City Supplied Clothing and PPE (APPENDIX A) will be supplied by the City and shall be worn
only during the performance of City assigned duties. The wearing of City Supplied
Clothing & PPE items is mandatory during City work time. Failure to wear, misuse, abuse,
or damaging City Supplied Clothing or PPE, either deliberately or by negligence, may result
in disciplinary action. Disciplinary action is at the discretion of the Director.

In the event City Supplied Clothing or PPE items are lost or damaged by the employee,
maliciously or by negligence, the employee may be responsible for replacement based
upon review of incident details. Disciplinary action may be implemented, at the discretion
of the Director.

Worn-out or damaged items must be brought in for inspection by department Directors
or their designate before the item will be replaced. Worn-out or damaged items will be
exchanged in accordance with APPENDIX A.
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5.0

4.7

If an employee is terminated or resigns, the employee shall return to their direct
supervisor all City Supplied Clothing and PPE provided by the City. Any unreturned articles
may be deducted from the employee’s pay.

GENERAL PROTECTION

5.1

5.2

53

5.4

5.5

5.6

5.7

Permanent workers must wear long pants or coveralls, long or short sleeve shirts and a
high-visibility safety vest or jacket unless working in an office. Shorts or clothing bearing
slogans, or images that are vulgar, profane, obscene, sexually suggestive, prejudicial,
sexist or demeaning, portray nude or scantily clad people, or advertise or promote the
use of alcohol, drugs or tobacco products are not permitted. High-visibility safety vests
and jackets will be issued by the City and shall be worn as directed by this Policy.

Temporary or Seasonal workers, with the exception of Aquatic staff, must wear long
pants, long or short sleeve shirts, and a high-visibility safety vest. Shorts or clothing
bearing slogans, or images that are vulgar, profane, obscene, sexually suggestive,
prejudicial, sexist or demeaning, portray nude or scantily clad people, or advertise or
promote the use of alcohol, drugs, or tobacco products are not permitted. High-visibility
safety vests will be issued by the City and shall be worn as directed by this Policy. Aquatic
staff are to wear City provided shirt and shorts.

Removal of shirts is not permitted.

If an employee chooses to wear a hat or toque, it must bear a City logo.

The use of all cellular devices must be approved by the department Director. Use of any
device with a headset is not permitted during working hours unless the headset is an

integral part of a hearing protection device that is required for communication.

CSA approved hard hats must be worn as required by The Occupational Health and Safety
Regulations.

Approved hearing protection shall be provided by the City when workplace noise levels
exceed 80 dBA and shall be worn when noise levels are at or exceed 85 dBA. All hearing
protective devices purchased and used shall meet or exceed CSA standards.
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APPENDIX A
APPENDIX A is a guideline for Directors and the Fire Chief, or their designate, in determining when or if any item is
to be repaired or replaced.
Where possible, items listed in APPENDIX A will be supplied with the City logo, as determined by the City.
All items listed in APPENDIX A are as specified by the department Director or Fire Chief.

Unless otherwise stated, this Policy and APPENDIX A apply only to Permanent Employees of the City of Martensville:

ALL DEPARTMENTS:

> Safety Boots and/or Safety Rubber Boots:
0 As outlined in the CUPE Local 2582 Collective Bargaining Agreement (Article 24.01, a)).

> Jackets are to a maximum of two hundred fifty dollars ($250.00) and are as specified by the Director.

ROADWAYS: UTILITIES:
» One (1) Jacket: » One (1) Jacket:
0 Replacement after three (3) years if needed. 0 Replacement after three (3) years if needed.
» One (1) High-visibility Safety Vest: » One (1) High-visibility Safety Vest:
0 Replacement after one (1) year. 0 Replacement after one (1) year.
» Two (2) Coveralls: » Three (3) Coveralls:

0 One (1) will be insulated. 0 One (1) will be insulated.

0 Replacement of uninsulated coveralls will be 0 Replacement of uninsulated coveralls will be
annually if needed, and every second (2") annually if needed, and every second (2"9)
year for insulated coveralls. year for insulated coveralls.

» Rain Wear: » Rain Wear:

0 Replacement every three (3) years if needed. 0 Replacement every three (3) years if needed.
» One (1) Hat & Toque: » One (1) Hat & Toque:

0 Replacement annually. 0 Replacement annually.

HEAVY DUTY MECHANICS:

» One (1) Jacket:
0 Replacement after five (5) years if needed.
» Six (6) Fire Retardant Coveralls:
0 One (1) will be insulated.
0 Replacement of uninsulated coveralls will be annually if needed, and
every second (2") year for insulated coveralls.
» One (1) Hat & Toque:
0 Replacement annually.




Mﬁﬁ&

POLICY AND PROCEDURE

NAME: CITY SUPPLIED CLOTHING AND

PERSONAL PROTECTIVE EQUIPMENT

PARKS AND RECREATION:

>

>

One (1) Jacket:
0 Replacement after three (3) years if needed.

One (1) High-visibility Safety Vest:
0 Replacement after one (1) year.

Two (2) Coveralls:

0 One (1) will be insulated.

0 Replacement of uninsulated coveralls will be
annually if needed, and every second (2"9)
year for insulated coveralls.

Rain Wear:

0 Replacement every three (3) years if needed.

One (1) Hat & Toque:
0 Replacement annually.

AQUATIC STAFF:

>
>
>

One (1) Work Shirt
One (1) pair of Shorts
One (1) Hat

COUNCIL ADOPTING RESOLUTION:
#200/06072011

#271/11202012

#315/10212014

#36/12162014

#98/04192016

#24/02212017

#8/01162018

#55/03212023

CITY OF MARTENSVILLE
NUMBER: 80/11

CUSTODIANS:

» One (1) Jacket:
0 Replacement after five (5) years if needed.

» One (1) Hat & Toque:
0 Replacement annually.

» Three (3) Work Shirts

BYLAW ENFORCEMENT OFFICER:

» One (1) Jacket:
0 Replacement after three (3) years if needed.

» One (1) Hat
» Three (3) Work Shirts

» Two (2) Cargo Work Pants:
0 To a maximum of fifty dollars ($50) per pair.
0 Replacement annually if needed.

SEASONAL STAFF / SUMMER STUDENTS:

» One (1) High-visibility Safety Vest
» One (1) Hat

DATE:

JUNE 7, 2011
NOVEMBER 20, 2012
OCTOBER 21, 2014
DECEMBER 16, 2014
APRIL 19, 2016
FEBRUARY 21, 2017
JANUARY 16, 2018
MARCH 21, 2023



