MUNICIPAL SUSTAINABILITY PLAN
2017 - 2020 HIGHLIGHTS

MARTENSVILLE.CA

We are committed to sustainability so we can meet the needs of our citizens
now and in the future.

OUR VISION
Martensville is a community of families, friends, and neighbours where we work,
play, and grow together in a safe, active, and healthy environment.
- Martensville is a great place to call home.
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MESSAGE FROM MAYOR & CITY COUNCIL
“Martensville is a community of families, friends, and neighbours where we work, play, and grow together in a safe,
active, and healthy environment - Martensville is a great place to call home.”
It is with the goal of achieving this community vision that we are pleased to present the highlights of our 2017-2020
Municipal Sustainability Plan.
The Plan builds on our previous planning document, the 2014-2017 Municipal Sustainability Plan. It provides a
foundation and strategic direction to guide us as we strive continue building a sustainable community within the values
and beliefs expressed by the citizens of Martensville. It will be used to guide departmental plans and budgets, and to
deliver the programs and services our City requires, particularly as we continue to grow. It also takes into account the
availability of human and financial resources.
The Plan focusses on the priorities of City Council within five pillars of sustainability – Governance, Culture, Social,
Environment and Economy. These are fundamental areas that will propel our community to the forefront of municipal
best practices and achieve sustainability. The Plan sets out goals for each pillar, and strategies to achieve them.
We will review the Plan on a quarterly basis to measure progress and ensure it continues to accurately reflect our
priorities and the changing needs of the community. It is dynamic and evolving so that new issues, challenges, trends
and opportunities can be evaluated and integrated into our work plans.
Please review our Plan and see how you can work with us to contribute to making our city more and more sustainable,
and how we can all work towards achieving our vision of Martensville being a great place to call home!
Thank you on behalf of our entire Martensville City Council and Administration.

Kent Muench
Mayor of Martensville
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IMPLEMENTING THE PLAN
Both City Council and Administration are responsible for
implementing the Municipal Sustainability Plan.
City Council sets direction, policy and bylaws required to
achieve the sustainability goals. Council is also responsible for
monitoring and evaluatingthe performance of management and
service delivery outcomes.
The primary role of Management/Administration is to manage
and deliver City programs and service with a focus on the
economy, efficiency and effectiveness, within available financial
and human resources, and in accordance with Council policy.
Administration is also responsible for facilitating Council’s
strategic directions with respect to sustainability and articulating
policy and services levels for Council.

Front Row (Left to Right): Councillor Debbie McGuire | Councillor Mike Cox | Deputy Mayor Tyson Chillog | Councillor Jamie Martens
Back Row (Left to Right): Councillor Bob Blackwell | Mayor Kent Muench | Councillor Darren MacDonald

Front Row (Left to Right): Leah Sullivan (Corporate Services) | Carla Budnick (City Clerk)
Back Row (Left to Right): Dave Bosch (Recreation & Community Services) | Dillon Shewchuk (Community & Economic Development)
Scott Blevins (City Manager) | Joe Doxey (Infrastructure & Planning)
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PILLARS OF SUSTAINABILITY
		GOVERNANCE: The municipal election processes, the municipality’s capacity to manage resources and develop and
implement sound public policy, and the mechanisms through which citizens and groups engage and
interact with council, the municipality’s administration and each other.
ECONOMY: A
 chieving economic vitality, growth and development that simultaneously improves quality of life and
the environment. It includes employment and income levels and the health, quality and diversity of
employers, businesses and non-profit organizations in the community.
ENVIRONMENT: Community environmental stewardship and the health, quality, diversity and abundance of local and
global ecosystems, the state of the built environment and the services that support it.
CULTURE: S
 hared values and cultural and recreational activities that reflect the diverse traditions, customs,
values, heritage, identity and history of Martensville.
SOCIAL: Health, well-being, safety and quality of life of individuals, families and the community.

GOALS – STRATEGIES - RESULTS
The following pages contain the full list of goals for each Sustainability Pillar as identified by Martensville’s council.
Within each goal are a series of strategies that contribute to achieving the Goal and the desired results the City wishes
to achieve.
Strategies that are highlighted in green are considered High Priority, and in blue are moderate or medium priority
strategies. Strategies not highlighted, while lower priority, are also important as in some cases, they are required to
achieve the higher priority items.
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SUSAINABILITY PILLAR: GOVERNANCE
GOALS

STRATEGIES TO ACHIEVE GOALS

DESIRED RESULTS

Actively Engage with Martensville
Residents and Organizations

Improve online communication between
the City and citizens.

Martensville’s web portal is robust enough that citizens and
businesses are able to interact well with the city.

Consider joint use projects with local
schools.

Martensville’s Annual Report (Municipal Sustainability Plan
Highlights) is distributed online.

Consider joint use projects with local
schools.

City council engages with the Prairie Spirit School Division.
The city is considered as a partner on school trades programs
The city is considered as a partner on school arts programs
(i.e. artist in residence)

Provide Necessary Infrastructure and
Upgrades

Demonstrate that Martensville Values
the Contributions of its Staff

Provide a regional water and wastewater
agreement for the benefit of
Martensville citizens.

Saskatoon wastewater plant serves the needs of
Martensville residents.

Develop a reserve strategy for water and
wastewater infrastructure replacement.

Martensville is prudent in planning financially for future
deep infrastructure needs.

Complete capital asset plans for curbs,
gutters, roads and sidewalks.

All routine capital asset acquisition and replacement is
scheduled and financed.

Review offsite levy bylaw and policies.

Offsite levies are maintained at market value compared to
other regional urban municipalities.

Communicate well with city employees.

Get operational feedback from employees in every city
department.
Provide a department-specific annual update to staff that is
feedback-driven and encourages creative dialogue.

Retain long-time city employees.

Institutional knowledge remains in the City.

Foster staff morale by promoting
teamwork and celebrating success.

City has lower than industry standard turnover.

Offer job related training.

City has a higher than industry standard safety record.

Offer promotions based on job
performance and completed training.

City has lower than industry standard turnover.
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SUSAINABILITY PILLAR: GOVERNANCE Contined
GOALS

STRATEGIES TO ACHIEVE GOALS

DESIRED RESULTS

Promote Creative, Controlled
Growth of Martensville

Create an innovative Growth Plan.

Martensville is prepared for planned, organic growth.

Advance the City’s annexation
process.

Martensville maintains enough usable land that it is not
restricted from prudent growth.

Update the Official Community Plan (OCP).

The OCP remains current.

Participate in Planning for Growth (P4G)
with other metro- Saskatoon municipalities.

Martensville’s perspective is heard at the P4G table.

Provide water and waste water services
to city residents.

Partnership with Saskatoon for a water and waste water
agreement.

Ensure that the Highway 12 overpass is
safe and functional.

The new Highway 12 overpass has pedestrian/cycle
walkways and functional drainage.

Identify partnerships with industry that
provide needed infrastructure.

Regional development community works with the city to
identify, fund and construct some needed infrastructure.

Identify New Methods of Funding
Required Municipal Infrastructure

SUSTAINABILITY PILLAR: ECONOMY
GOALS

STRATEGIES TO ACHIEVE GOALS

DESIRED RESULTS

Enhance Commercial and
Industrial Growth

Increase the non-residential (industrial)
land inventory.

Non-residential areas are identified and related zoning is
considered.
A drainage strategy and plan is developed.

Promote Martensville as a Place to
do Business

Work with the Chamber of Commerce to
identify and leverage Martensville’s
competitive advantages.

Incentives for business development in Martensville are rolled out.

Increase the non-residential tax base.

More businesses are present in Martensville.

Develop Martensville’s brand as a place
for business.

a) Materials resonate with the business community.

Be present where business gathers.

Develop a business-specific social media presence.
Attend trade shows to market Martensville to businesses.
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SUSTAINABILITY PILLAR: ENVIRONMENT
GOALS

STRATEGIES TO ACHIEVE GOALS

DESIRED RESULTS

Grow with a Focus on Green Space

Develop an environmental policy on
regulating the development of green space.

Martensville’s green space is protected.

Complete plans for existing and new parks
and recreation facilities.

Existing parks and recreation facilities are well maintained.

Ensure that park space is appropriately
considered in new areas of the city.

New parks and recreation facilities meet resident needs.
Developers are consulted early enough that parks are a
priority for Martensville.
Park naming is carefully thought out.

Provide Well Maintained Natural Areas

Provide adequate resources to ensure
that required natural area maintenance
standards can be met.

Martensville’s standards are kept current and enhanced where
needed.

Reroute Opimihaw Creek.

Citizens and visitors can enjoy Opimihaw Creek in a natural setting.

Establish walking trails beside Opimihaw
Creek.

Citizens and visitors can enjoy Opimihaw Creek in a natural setting.

Improve the urban environment by
planting trees.

Preferred hardy tree species are identified as part of an urban forestry
program.
More trees are planted on public land.

Evaluate and Deploy Updated
Development Standards

Develop standards for a variety of
infrastructure types.

Standards for street lighting are created or revised.
Standards for residential fencing are created or revised.
Standards for signage are created or revised.
Sound barriers are used to mitigate noise in residential
areas.

Provide residents with safe roads and
sidewalks.

Roads and sidewalks are built and maintained in
accordance with accepted standards.
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SUSTAINABILITY PILLAR: CULTURE
GOALS

STRATEGIES TO ACHIEVE GOALS

DESIRED RESULTS

Engage with Residents to Beautify
Martensville

Work with citizens to ensure the city matches
their aesthetic desires.

City beautification projects are guided by a committed group
of volunteers.

Build a group of volunteers who want to
make the city beautiful.

Communities in Bloom is an active group in Martensville.

Build partnerships with existing groups so
that city beautification can be expanded.

City arts groups assist with beautification projects.
Seniors groups assist with beautification projects.
Chamber of Commerce participates in city beautification projects.

Express Martensville’s Unique
Cultural Identity

Welcome Visitors to Martensville

Establish an annual culture- based event.

Create, enable or sponsor a cultural gathering for as many people as
possible (i.e. Culture Day, Sunday in the Park)

Support existing community events.

Martensville assists existing events with promotion and
communication.

Express pride in Martensville’s cultural
heritage.

Recognize local cultural groups on a regular basis.

Work with citizens to identify potential
historic sites in town.

Martensville celebrates its history.

Make Martensville appear more welcoming.

Committee to look into a high-impact first impression is create
Committee reports to council regularly.

Enhance entrances to Martensville.

Roadway entrances to Martensville are aesthetically upgraded.
Martensville receives more visitors.
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SUSTAINABILITY PILLAR: SOCIAL
GOALS

STRATEGIES TO ACHIEVE GOALS

DESIRED RESULTS

Ensure that City Facilities Meet
Citizens’ Needs

Plan thoughtfully for communicating with
citizens.

Communication plan is created and citizen engagement efforts are
underway.

Review, and revise if necessary,
Martensville’s Green Space allocation.

Determine whether a 10% allocation is sufficient.

Creatively look to partners for recreational
facility growth and expansion.

Capital fundraising plan is in place.

Identify how the city can assist in meeting
residents’ health needs.

Province of Saskatchewan is regularly informed of and reminded
about Martensville and region health needs.

Recreation facilities meet citizens’ needs.

Private health facilities and practitioners are attracted to Martensville.
Maintain and Improve the Quality of
Life for Seniors

Create and Maintain a Safe Community

Encourage the development of adequate
appropriate seniors’ housing options.

Seniors have enough housing options so they may remain in
Martensville.

Explore transportation options for seniors.

Seniors are able to get to in-town destinations when they want to.

Consider how the city and its partners can
expand program options for seniors.

Work with program partners, including Government of Saskatchewan,
University of Saskatchewan, to increase relevant programming aimed
at seniors.

Provide appropriate levels of policing within
the city.

Martensville maintains positive relationships with the RCMP.

Engage citizens in local community
safety efforts.

Martensville provides community safety officer(s) and bylaw
officer(s) for the benefit of residents.
Program such as Citizens on Patrol or Crime Stoppers allows
residents to feel safer.
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City of Martensville
37 Centennial Dr. South
Martensville, SK S0K 2T0
martensville.ca

